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1. Equality Statement 

The Equality Act (2010) was introduced to ensure protection from discrimination, harassment and 

victimisation on the grounds of specific characteristics (referred to as protected 

characteristics).  This means that it is unlawful to discriminate against students/staff or treat them 

less favourably because of their gender; race, disability; religion or belief; gender reassignment; 

sexual orientation; pregnancy or maternity; marriage or civil partnership or age. 

Parkside Community College is committed to meeting its duties and acknowledges that we have a 

statutory duty to: 

▪ Eliminate unlawful discrimination, harassment and victimisation 

▪ Promote equality of access and opportunity within our school and within our wider 

community. 

▪ Promote positive attitudes to difference and good relationships between people with 

different backgrounds, genders, cultures, faiths, abilities and ethnic origins. 

 

We aim to be an inclusive academy and provide for equal opportunities throughout all aspects of our 

work and activities. 

We are committed to ensuring equality of education and opportunity for all pupils, staff, parents and 

carers, irrespective of race, gender, disability, belief, religion or socio-economic background. 

The Senior Leadership Team and Local Governing Body review the progress we are making to meet 

our duties with regard to the protected groups (race, disability, gender, gender re-assignment, age, 

pregnancy and maternity, marital status, religion and belief) under the Equality Act (2010). 

Our Equality Objectives reflect the school’s priorities and draw upon available data and other 

evidence.  Careful analysis of this is undertaken in order to ensure that we are working to achieve 

improved outcomes for different groups. 

2. Our Equality Objectives from 2022 are: 

 

▪ To use performance data to monitor student achievement and respond to variations 

between groups of learners, subjects, courses and key stages, trends over time and 

comparisons with other schools 

▪ To tackle all forms of peer on peer and prejudice-based abuse through preventative 

action 

▪ To ensure that our recently revised Behaviour Policy supports all students to succeed by 

ensuring disruption-free learning and that it does not result in any groups unfairly 

represented in sanctions issued 

▪ To raise the awareness and skills of staff to promote fairness, equality and good relations 

in the context of their role 

▪ To provide an environment that welcomes, protects and respects diverse people 

▪ To ensure that all students are given the opportunity to make a positive contribution to 

the life of the school through increased student leadership opportunities 

▪ To respond to our higher than average levels of student mobility by introducing a Student 

Welcome Team and process, so that students arriving mid-year (including many 

international and refugee students) have the best start possible at Parkside 


